
Summary of changes to Academic and Medical Academic Staff Individual Employment Agreements (from 1 February 2023) 

Change 

The Family Violence leave clause is a new clause.  It affirms University's commitment to support staff experiencing family violence, details the 
support available to staff and includes links to the Family and Relationship Violence and Abuse Policy and the Campus Personal Safety Planning 
Guide.  
 
Insurance of work-related belongings is an outdated clause and has not been used in at least the last five years. It has therefore been deleted.   
There is information relating to Insurance cover for staff on the staff intranet at Insurance 
 
The Leave without Pay section has been amended to include research as a factor for consideration by the Dean and Academic Head, and not just 
teaching when considering an application.  
 
Where the Employer determines that is not practicable for an employee (who is leaving the University) to work out their notice period, the 
Employer can pay out notice in lieu in the alternative.   
 
The Parental leave clause has been updated to provide a link to the new parental leave policy and procedures which affirms the importance of 
whanau. This is a new policy which is currently open for consultation.  
The new Policy includes additional benefits to that which is currently on offer and makes it easier for both permanent and fixed term staff to access 
parental leave benefits.  It also includes proposed enhancements such as two weeks paid leave for partners (also working at the University) and the 
ability to take annual leave on full pay after a return to work. Staff also no longer need to show they intend to return to work after parental leave 
and they are not required to pay back the leave taken if they do not return.   
 
The pay rates that apply to Teaching Assistants have been updated. All Teaching Assistants will move to a single rate of pay from 1 February 2023. 
We recognise that both undergraduate and graduate teaching assistants do the same or similar work and we believe that rewarding staff for the 
duties performed rather than their qualifications is more equitable. This move to a single rate represents a 23% increase to the hourly rate for 
Teaching Assistants who were paid the undergraduate rate in 2022, and a 6% increase for Teaching Assistants who were paid the graduate rate in 
2022.  
 
The Public Holidays clause has been updated to include Matariki as a new public holiday.  
 

https://www.staff.auckland.ac.nz/en/central-services/finance-and-purchasing/what-we-do/insurance-1.html


It is clarified that the Retirement payment benefit applies to staff who were employed at the University before 1 February 2023. The entitlements 
of current staff are not affected and remain exactly the same.   
 
The Schedule of duties has updated to clarify that workload across the year will be taken into consideration when setting teaching and other work.  
 

The definition of serious misconduct has been updated to include deliberate or repeated breach of University policies. 

The sick leave clause now has a link to statutory minimum entitlements for sick leave.  Statutory entitlements set out the minimum entitlements 
that apply to all staff. They apply regardless of any additional contractual entitlements, and they do not change your existing sick leave 
entitlements. In practice, it means that staff only need to seek approval from the Academic Head for sick leave above minimum entitlements which 
currently set at 10 days per year and which can be accrued to 20 days in total. 
 
Numbering has been updated across the document to make it easier to follow. 

 

 

 


